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ABSTRACT

This paper offers a thorough analysis of the relationship between women's empowerment and skill
development from an economic, social, and political standpoint. The review illustrates how skill development
programs increase women's employability, earning potential, and entrepreneurial options, ultimately leading to
economic empowerment. It does this by drawing on a broad range of empirical studies and theoretical frameworks.
Learning new skills has been demonstrated to enhance women's social mobility, status, and the health and educational
results that they and their families experience. Politically, skill development gives women the ability to take on
leadership positions and actively engage in decision-making processes, which promotes more gender-sensitive
governance. Notwithstanding these advantages, the research also finds enduring obstacles that prevent women from
taking advantage of chances for skill development, including gender-based discrimination, restricted educational
possibilities, and cultural norms.

Keywords: Barriers to Skill Development, Gender Equality, Inclusive Education, Skill development, Women’s
empowerment.

1. INTRODUCTION

Skill development is pivotal in ensuring women’s empowerment, as it equips women with the necessary
tools to enhance their economic, social, and political standing. The existing research highlights how skill development
can significantly improve women's employability by giving them the chances, confidence, and skills they need to
succeed in the workforce. To ensure that women can fully benefit from skill development initiatives and contribute to
sustainable economic growth and development, it is imperative to implement policies that are effective, implement
targeted interventions, and adopt inclusive approaches. Research indicates that developing women's skills is essential
to increasing their financial independence because it gives them the skills, chances, and information they need to
launch enterprises, get steady jobs, and handle their money well. Achieving sustainable development goals and
promoting women's economic empowerment require all-encompassing strategies that incorporate skill development
with encouraging laws and programs.

The closing of the gender gap is a major factor in the empowerment and skill-building of women. More
autonomy and full participation in society and economic activities are possible for women if they have equal access to
financial resources, educational chances, and professional opportunities. Nonetheless, in order to remove enduring
obstacles and build a more just and inclusive society, consistent efforts are required. Subsequent investigations ought
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to concentrate on pinpointing efficacious tactics and regulations to expedite the narrowing of the gender divide and
optimize its advantages for women and the community in general.

In this background, the present paper attempts to provide an extensive literature analysis of skill
development and women empowerment linkages in India. It also suggests policy proposals to guarantee fair access
and raise the standard of skill development in a sincere effort to promote a more empowered society.

A Comprehensive Analysis of Skill Development and Women Empowerment Linkages

Skill development plays a crucial role in empowering women in India across various dimensions,
fostering both personal and socio-economic growth. To structure the literature on the impact of skill development on
women empowerment in India, we can divide the literature into seven categories:

1. Enhanced Employability

Through the provision of pertinent occupational skills, skill development programs help women become
more employable in a variety of fields, including healthcare, education, technology, and hospitality. Their confidence
and independence are increased, and their economic standing is enhanced by their access to work options. Soft skills
like leadership, teamwork, and communication can be just as important as hard skills in industries like IT, engineering,
and healthcare. These abilities not only boost a woman's appeal to employers, but also help her adjust to the needs of a
changing labor market (Burchell et al., 2014; Rani &Unni, 2016). Having more education and receiving vocational
training are essential for increasing women's employability. Higher education levels and specialized training programs
are linked to greater job prospects and higher employment rates, according to research (Gupta &Pandey, 2017
Kabeer&Natali, 2013).

Developing entrepreneurial skills is essential for improving women's economic opportunities in addition
to traditional jobs. Women who receive training in market research, financial literacy, and business management are
better equipped to launch and build their own companies, which boosts the economy and creates jobs (Datta& Rajeev,
2018; Mwau et al., 2017). To increase women's skill development efforts, programmatic initiatives and effective
policy interventions are crucial. Research highlights the necessity of specific policies aimed at mitigating gender gaps
in educational and training possibilities, together with providing incentives to the business sector to participate in skill
development initiatives (UNESCO, 2016; OECD, 2014).

The government's and its agency partners' skill development programs have had a significant impact on
women's empowerment, employment in the organized sector, and the establishment of small businesses by women
with respectable income levels (Vyas, 2018; Kumar, 2019; Kushwaha&L al, 2018).

2. FINANCIAL INDEPENDENCE

Women who have marketable talents are better equipped to earn a living and become less financially
dependent on others. Their ability to support their families, make decisions about their own life, and contribute to
household revenues is made possible by their financial independence. Women who acquired skill,they enhanced their
level of income and financial independence (Bala,2023).Women can create their own enterprises, diversify their
sources of income, and obtain higher-paying positions by utilizing the skills they acquire through education, training,
and entrepreneurship (Klasen&Pieters, 2015; Chaudhuri, 2013). Programs for skill development give women more
access to formal job opportunities in a variety of industries. Their ability to earn more is enhanced by this access,
which also offers stability and financial security, lessening their need on outside assistance for financial support
(Afridi et al., 2018; World Bank, 2019).

Women who possess financial planning and management skills are better equipped to manage their
finances and save and invest their money. Research shows that women who get financial literacy training are more
likely to save money, invest in assets that support long-term financial stability, and make wise financial decisions
(Duflo&Saez, 2003; Cole et al., 2013).

In addition to raising women's economic standing, skill development also raises their social standing and
gives them more power in their homes and communities. Women are beginning to challenge traditional gender roles

https://ijrss.org Page 177

DOI: 10.47505/1JRSS.2025.5.19




International Journal of Research in Social Science and Humanities (1JRSS), Vol. 6 (5), May - 2025

and conventions as they make more financial contributions to their households and participate in decision-making
processes. (Klasen&Lamanna, 2009; Narayan &Petesch, 2007).

Women who develop their skills, Individuals are now strong, independent, and tough; they have acquired
the fortitude to confront the outside world and are inclined toward financial growth. They may now take calculated
and practical risks since they have assumed the position of decision makers (Srivastava, 2019).

3. IMPACT OF EDUCATION AND TRAINING

In order to close the gender gap and promote skill development, education is essential. According to
UNESCO (2015), women who receive an education with less gender gaps have greater literacy rates and better
educational outcomes. This is essential for giving women the skills they need to compete in the workforce.
Additionally, educated women are more likely to seek out additional training and skill development, which can result
in better employment prospects (Psacharopoulos&Patrinos, 2004). For the purpose of developing skills, access to
professional development and vocational training programs is crucial. Research suggests that addressing gender
disparities in these domains helps women gain typically male-dominated abilities, like those in STEM disciplines
(Hill, Corbett, & St. Rose, 2010). This diversification not only boosts their employability but also contributes to
breaking gender stereotypes in various industries.

SHGs are crucial to the empowerment of women because they enable them to voice their complaints more
loudly in the community and boost their ability to pay for everyday household expenses if they obtain jobs
(Longkumer&Jha, 2014).

4. REDUCED GENDER WAGE GAP

Studies such as that carried out by Duflo (2012) demonstrate that women who enroll in skill development
programs often have better working conditions and make more money than their counterparts with lower skill levels.
For women to feel more empowered in the economy, the gender wage gap must close. The gender wage gap, which
represents differences in pay between men and women doing similar labor, is still a major problem on a global scale.
Closing this disparity will have a significant impact on women's empowerment in the political, social, and economic
domains. This review of the literature looks at numerous studies and research projects to investigate how closing the
gender wage gap helps empower women. According to Bertrand (2010), women are more inclined to seek leadership
positions and higher-level jobs within firms when they are paid more fairly.

Reducing the wage gap can help women and their families live in poverty. The likelihood of households
falling into poverty is decreased when women's incomes are increased through fair salaries, as per OECD studies from
2017. This promotes general economic stability and well-being. The closing of the gender gap has an effect on
women's political and social empowerment as well. Women are more likely to participate in politics and occupy
leadership roles when gender gaps close. More female involvement in political institutions results in more gender-
sensitive laws and policies, as Krook and Norris (2014) point out. Moreover, equitable access to healthcare and
education for women boosts social empowerment by raising their status in society and boosting their sense of self
(Sen, 1999).

5. INCREASED SOCIAL MOBILITY AND STATUS

Women's social status can rise and their social mobility can be enhanced through skill development.
According to Kabeer (2005), women can question stereotypes and conventional gender roles through education and
skill development. Women who have access to chances for skill development exhibit increased autonomy and
confidence, which is indicative of social empowerment (Nussbaum, 2000).

Women's confidence is bolstered by their ability to move outside their home and engage with strangers as
a result of financial inclusion. Women's mobility outside of their homes has increased as a result of their participation
in savings and credit programs (Govindarajan et al., 2021).
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6. IMPROVED HEALTH AND EDUCATION OUTCOMES

Improved health and educational results for women and their families are associated with skill
development. Grown, Gupta, and Kes's (2005),Chakravarty&Jha (2011)research shows that women with greater
economic clout are more likely to make investments in the health and education of their offspring, which benefits
future generations. Additionally, women's health and the health of their communities can be directly improved by
having knowledge of nutrition and healthcare.

7. PARTICIPATION IN DECISION-MAKING AND LEADERSHIP ROLES

Participation in household, neighborhood, and national decision-making processes is higher among
women with developed skills. Kabeer (2012) asserts that women's confidence and capacity to participate in political
and civic activities are increased through skill acquisition. In order to promote gender equality and women's rights,
involvement is essential.
Programs for skill development that concentrate on governance and leadership give women the tools they need to
assume leadership positions. Research conducted by UN Women in 2015 shows that women who are trained in
leadership are more likely to hold influential and authoritative roles, which helps to promote gender-sensitive
governance.

In order to overcome any obstacles in their path to development, women who have obtained skills are able
to improve their management, leadership, and communication skills (Mishra et al., 2018).

7.1 Policy Implications

Policymakers should guarantee gender-sensitive design to address unique constraints and increase training
accessibility in rural and neglected areas in order to improve the efficacy of skill development programs for women's
empowerment in India. While emphasizing entrepreneurship and leadership development can empower women in
business and leadership roles, public-private partnerships can expand program reach and increase employment
placements. Resolving sociocultural barriers, promoting continual learning, and guaranteeing training quality and
relevance to market demands are all crucial. A conducive atmosphere for women's growth in the political, social, and
economic spheres will be created by effective policy implementation, which includes thorough impact measurement
and agency cooperation.
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